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LEARNING OBJECTIVE

(LO)
· No Learning Objective stated.
· Learning Objective stated, but doesn’t match independent work.

· LO stated, but not on grade level.
· Learning Objective stated.

· State Standard stated.
· Learning Objective taught to students in language they understand. 

· Cognitive strategy included to help students remember.


· No CFU.

· Forward questioning.
· CFU: Students’ opinions.

· Student name called before question.
· CFU: Volunteers.

· Short wait time.
· CFU: Teacher verified that students know what they will learn.

· Wait time.   O   Effective Feedback.

PREVIEW OR

REVIEW
· No Preview/Review.
· Preview/Review stated, but it did not align closely with the LO.

· Preview/Review taught the new concept, rather than activating prior knowledge.
· Preview/Review stated, but it only engaged a few students in the class.


· Students’ prior knowledge activated.  It was universal and engaged most students in the class.  It was directly related to the new content.

· Pertinent sub-skill taught.

· Students told connection of Preview/Review to new content to be taught.

· Cognitive strategy included to help students remember.


· No CFU.

· Forward questioning.
· CFU: Students’ opinions.

· Student name called before question.
· CFU: Volunteers.

· Short wait time.
· CFU: Teacher verified that students understood the preview or subskill review.

· CFU: Teacher verified that students understood Preview/Review connection to new content.

· Wait time.   O   Effective Feedback.

EXPLAIN
· No explicit explanation.

· Interrogated new content.

· Inquiry: Students had to figure out the new concept or skill.
Students told:

· What it is (the big idea, the new concept or skill).

· Why it is important.

· How it is done.
· “What it is” (the big idea, new concept or skill) clearly explained during the lesson.

· “Why it is important” clearly explained during the lesson.

· “How it is done” clearly explained step-by-step (procedural knowledge).

· “How it is done” organizational strategy clearly explained (declarative knowledge).

· All possible variations were explicitly taught.

· Cognitive strategy included to help students remember.


“What it is” (the big idea, new concept or skill) should be emphasized throughout the lesson.  If the lesson emphasizes only “how it is done,” the lesson becomes too mechanistic. 


· No CFU.

· Forward questioning.
· CFU: Students’ opinions.

· Student name called before question.
· CFU: Volunteers.

· Short wait time.
· CFU: Teacher verified students understood “what it is” (the big idea, concept, or skill).

· CFU: Teacher verified that students know why the new concept or skill is important.

· CFU: Teacher verified that students understood “how it is done.”

· Wait time.   O   Effective Feedback.

MODEL
· No modeling.
· Modeling was actually additional explaining using first person; no thought processes or strategies were included.
· Modeling started in first person then switched to  second person.
· Teacher was strategically talking to self, explaining to the class how an expert would behave in solving the problem.

· “What it is” (the big idea, new concept, or skill) clearly reinforced during modeling.

· “Why it is important” reinforced during modeling.

· “How it is done” reinforced during modeling.

· Teacher modeled using cognitive strategies to help remember.


· No CFU.

· Forward questioning.
· CFU: Students’ opinions.

· Student name called before question.
· CFU: Volunteers.

· Short wait time.
· CFU: Teacher verified that students understood thought processes for concept or skill.

· CFU: Teacher verified that students understood “what it is” (new concept or skill).

· CFU: Teacher verified that students know why concept or skill is important.

· CFU: Teacher verified that students understood “how it is done.”

· Wait time.   O   Effective Feedback.
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PHYSICAL DEMONSTRATION

(if applicable)
· Not used.
· A manipulative or physical object was used by the teacher while teaching the new skill or concept.
· A manipulative or physical object was used while teaching and the students had access to it, too.


· No CFU.

· Forward questioning.
· CFU: Students’ opinions.

· Student name called before question.
· CFU: Volunteers.

· Short wait time.
· CFU: Teacher verified that students understood “what it is” (new concept or skill).

· CFU: Teacher verified that students know why the new concept or skill is important.

· CFU: Teacher verified that students understood “how it is done.”

· Wait time.   O   Effective Feedback.

GUIDED PRACTICE
· No Guided Practice.

· Students given problems while teacher walks around helping.
· Students immediately started working semi-independently.
· Teacher did highly structured step-by-step practice along with students.
Teacher worked problems along with students at the same time. 

· Initially, teacher did a highly structured step-by-step practice.

· Teacher slowly released the students to do more work on their own (semi-independent practice).

· All the different variations included in the independent practice were addressed.


· No CFU.

· Forward questioning.
· CFU: Students’ opinions.

· Student name called before question.
· CFU: Volunteers.

· Short wait time.
· CFU: Teacher verified that students know “what it is” (the big idea, concept, or skill).

· CFU: Teacher verified that students know why the new concept or skill is important.

· CFU: Teacher verified that students know “how it is done.”

· CFU: Teacher verified that students were correct at each step.

· Wait time.   O   Effective Feedback.

CLOSURE
· No Closure.
· Students not successful, but given independent work anyway.
· Students were only asked to perform the skill, but not to describe the new concept.
· Students proved to the teacher that they know “how” to do the work.

· Teacher verified that students can describe “what” (new concept or skill) they learned.

· Teacher verified that students can describe “why” they learned the lesson.

· Teacher identifies students needing additional help. 

INDEPENDENT PRACTICE
· Majority of students could not do the work (0-20% successful). 
· 21-79% of students could do the work. 

· Many students raised their hands for assistance.
· 80-100% of students were successful.

· At end of lesson, teacher identified or worked with a small group of students needing additional help.

· Very few or   O   no students raised their hands for assistance.

TEACHER AS DECISION-MAKER
· Teacher made little effort to see if students were understanding.
· Teacher used CFU, but proceeded with the lesson even though students were not understanding.
· During CFU, adjustments to the lesson were made to ensure that students were learning the information.

· During CFU, lesson was shortened because students learned content quickly.

· Other

Additional Comments to Teachers:   (Must be specific and must address the lesson.)
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